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Our purpose is to help people
live their best lives - from
inspiring retirement confidence,
to empowering better financial
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As we all live a little longer on
average, this second edition of our
ever-evolving research into the
Second 50 is designed to help you
understand, prepare for and embrace
the opportunities a varied and exciting
multi-stage life can bring.




Foreword

How many people do you know of who have celebrated their
100th birthday? Well, generation by generation, it’s becoming
more common.?

We now live in the era of the 100-year life’, which offers many of us the
gift of more time.2 But to make the most of this, we need to take a fresh
look at what later life may bring.

The rigid three-stage life of education, work and then a fixed point of
retirement is outdated. We're entering the era of the ‘multi-stage life’,
where learning and training are lifelong pursuits. Jobs for life are now
rare, with many opting for varied careers across different disciplines.
Employment is more flexible, offering better work / life balance,
including for caring responsibilities. Retirement no longer ‘happens’ on
a pre-ordained day - it's far more likely to be a gradual transition.

At Aegon, we continue to explore how life after 50, or the ‘Second 50,
is changing. Those turning 50 today face a very different future from
their parents and grandparents. As we venture into this uncharted
territory, we can't rely on past experiences to guide us.

It's an exciting landscape with many different options, influenced by
our ‘first 50’, personal circumstances and the changing world around
us. Our research identifies Five Fundamentals influencing the Second
50: work, wealth such as pensions and housing, family, health and our
overall wellbeing. Each is crucial and we explore these in this report.

In this second edition, we've conducted new research with 1,000
individuals and updated national statistics. We've listened to feedback
and delved deeper into evolving areas, such as what helps and hinders
those in their early Second 50 from staying in - or rejoining - the
workforce. We've also shared findings on how prepared people feel for
later life and where and how they'd like more support. Notably, we've
found significant gender differences across a variety of topics.

The Second 50 is a time of great potential and opportunity, a chance
to explore new possibilities and hopefully enjoy life to the fullest. But
we're aware it can also be a time of challenge and uncertainty.

While the future is always unpredictable, having a plan can help.
Whether with family or loved ones, or with a financial adviser, thinking
about what matters most to us is crucial. We hope this conversation
helps you shape your own Second 50 to be second to none.

S tevere (anend—

Steven Cameron
Pensions Director, Aegon UK
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Key themes and findings:
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The continued rise of the ‘Second 50’: One-in-four children born in the UK today
are predicted to live to almost 1003, and while not everyone will reach such a
milestone, many of us can still expect to enjoy the gift of a longer life. In doing so,
we're opened up to more opportunities than ever before - 54% of us hope to spend
more time with loved ones, the same proportion plan to travel (54%), and 37% hope
to pursue new hobbies.

Transitioning into later life: The idea of a sudden ‘hard stop’ retirement is no
longer the norm. In fact, only 28% of people currently in employment expect to
make an immediate break from work when they retire, while 40% envision a more
gradual move away from full-time employment and 22% plan on never retiring.

The expectation of a longer, more varied working life is not just driven by necessity,
though. The main reasons for working into later life are positive, driven by a desire
to keep our minds active (50%) and an enjoyment of working life (42%).

Changing ways of working and living: As our needs and circumstances change,
we're approaching later life in new ways. Some plan to stay working for longer, while
a proportion of the UK’s 3.5 million economically inactive people aged 50 to 64 years
may wish to return to employment.* The new Government and employers play a large
role in creating work environments that attract and support those in their Second 50,
but there's also a responsibility on all of us to keep our skills up to date.
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Work: The trend of increasing life expectancy is making it more likely that many of us
will work longer - sometimes by necessity, but often by choice. Those of us in our 50s
and beyond bring decades of experience to the table, but as the world changes, we
may need to adapt our skillsets.

For many in employment, styles of working have changed, too. Hybrid and flexible
working options have become a fixture of the modern workplace, affording greater
freedom to those who wish to stay in the workforce or return to paid employment in
their later years.

Employers, too, have a major role to play in shaping inclusive workplace cultures,
recruitment practices, and providing skills and development opportunities.

Wealth: While living longer is something to celebrate, we'll also need to think about
how we intend to fund our extra years - including the consideration of any pensions,
savings, housing assets and investments you might have.

For many, building up sufficient savings could require us to work, earn and save for
longer than our parents and previous generations were accustomed to. Thankfully,
working for longer may also mean more years of personal and employer contributions
being paid into your workplace pension. Understanding your State Pension is also
important - including what you currently qualify for and whether you could improve it,
as well as when you'll be able to accessiit.

Housing is another factor to be aware of, such as whether you're likely to have a
mortgage, be renting or looking to move during your later years.

Family: Many who are approaching or moving into their Second 50 are considered to
be part of the ‘'sandwich generation’ - those providing financial support to both older
and younger generations - and so face unique challenges in balancing their needs,
wants and responsibilities.®

We're starting our families later than previous generations®, while also seeing many
adult children remain ‘home’ for longer.” Blended families, including dependants from
previous relationships, and caring for ageing parents can also add complexity to both
emotional and financial support. In addition to this, an increasing number of people
over 65 years are living alone.?

Health: We all need to be mindful that longer life expectancy doesn’t necessarily
mean healthier life expectancy.® As we get older, we're more likely to experience
periods of ill health, so factoring these challenges into your plans for later life is an
important consideration. A new Government will likely bring changes to the NHS and
social care, but there are actions we as individuals can take to safeguard our own
future health - from looking after our bodies, to setting aside money for care.

Wellbeing: Looking after our mental health is just as important as looking after our
physical health. We're all different when it comes to our wellbeing, but the most
important thing is to understand what brings us happiness, joy and purpose. You could
find these through the things you do or the people you do them with, but whatever it is
will be personal to you.
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What is the Second b0?

Generation by generation, on average, we're living longer.?

1970s

13%

At the beginning of the
1970s, there were around
7.5 million people in

the UK aged 65 and

over - equal to 13% of
the population.

2020s

19%

In 2022, there were
12.7 million people
in the UK aged 65 and
over - equal to 19%
of the population.

2070s

27%

But, according to official
population projections,
there could be 22.1
million people in the UK
aged 65 and over - equal
to 27% of the population
- by the year 2072.

Data source: The UK's changing population. House of Commons Library, published July 2024.1°

This is due to many factors, including
improved healthcare, advances in medicine,
and overall improvements in living standards.
As a result, most of us will hopefully

live longer and healthier lives than

previous generations.

Set against the growing likelihood of a
100-year life, the Second 50 represents a
unigue phase of modern living, markedly
different to the prospects our parents and
grandparents had when they reached age 50.
In a rapidly changing world, people over 50
may find themselves living through many new
circumstances and situations at various times

and in different orders.

This is uncharted territory. We can’t simply
look to what's gone before to know how to
navigate this new period. We need to be
prepared for the new possibilities it brings,
and embrace the opportunities that open up
as we live exciting and varied multi-stage lives.
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The expanding frontier

Key takeaways

©
©
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Improvements in life expectancy

Thanks to improvements in life expectancy over
the past century, people reaching 50 in the UK
today have an average of 36 more years ahead
of them.** This means many people could
spend a significant period of later life outside
of paid work.

Life expectancy is also increasing for each
generation. For example, babies being born
today have a 1-in-4 chance of living

to almost 100.3

These extra years should be something to
celebrate. But to make the most of them, we
all need to have a better understanding of
what the Second 50 might hold for us and take
advantage of the opportunities it presents.

Living longer is something to celebrate, as the likelihood
of more time presents many and varied new opportunities.

The world around us is ever-changing, meaning we now have
more choices in what we do and how we live our lives.

The better we understand what will shape our own Second 50, the
better we can plan ahead and make the best decisions for ourselves.

However, there's a lot of variation around
‘the average’, and in all regards, it's not ‘one
size fits all. Later life, and planning for it,

is highly personalised.

Life and career experiences at all ages will
impact our pathway through the Second 50,

as will our health. We also all have a unique

set of circumstances, preferences and goals,
combined with many more options, choices and
paths to take as the world around us

keeps changing.

The ideas set out in this second edition

of our Second 50 report are designed to
help navigate what is, for many of us, truly
‘uncharted territory’ and very different from
the experiences of previous generations.
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What are our expectations for later life?

Among those surveyed aged 50-59 years

E 86 Actual life expectancy!* 64 Expected age of retirement

/, A\
H 86 Anticipated life expectancy @ 22 Expected years in retirement

b 15 years

of our retirement are expected to be spent in good health (68% of the time)

Considerations of healthy life expectancy

The likelihood of living a longer life tells only part of the story. Our physical and mental health
will likely have a big bearing on what we can do, what choices we'll have, and what decisions are
best for us during our later life.

When we think about ageing, many of us want to enjoy an ‘active’ later life - remaining relatively
fit and healthy, and making the most of that additional leisure time. In fact, science tells us that
remaining physically and mentally active can help to defer the onset of deteriorating health.*?

Our research discovers that people have an overall accurate view when it comes to estimating
life expectancy. We also anticipate spending more than a quarter of later life in poorer health,
suggesting that many of us will need to factor medical and care demands into our plans as we
get older.

When it comes to our expectations of health, our research also found that:

V- = =

79% of us are somewhat Despite this, just 22% Women (82%) are more
or very concerned about have factored social likely to be concerned
our health in older age. care expenses into their about their future health
This increases to 82% for retirement savings needs. than men (75%).

those in their Second b0.
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A new landscape, with new opportunities and challenges

Each successive generation living longer on
average is an established pattern, and while
increases have recently slowed, this overall
trend brings with it additional opportunities.
To make the most of these, it's important to
consider both health and wealth.

Currently, views as to how much ‘wealth’ we'll
need to meet our Second 50 goals, and the
role good health will play in later life, are only
vaguely understood. Navigating this new
landscape will mean challenging convention
surrounding retirement and will increasingly
see us plot our own unique path through
later life.

The world around us keeps changing, too, and
that affects how we consider and prepare for

our Second 50. Despite inflation now being
back to more normal levels in the UK, the
lasting impact of the recent ‘cost-of-living
crisis’ is that household essentials are more
expensive than they were a few years ago.*®
Against this backdrop, it's no surprise that
many of us (44%) say ‘running out of money’
is a key concern for retirement.

That said, for most, aspirations for later life
outweigh concerns, with more than half (54%)
seeing it as an opportunity to spend more
time with friends and family, and 37% planning
to pursue new hobbies. There's also been a
big increase since last year regarding plans
to travel (54%), perhaps as the restrictions
from the pandemic become less of a concern.

Top later-life concerns

45% 39% 44%

Declining physical health

Bl 2023

B 2024

45%

Running out of money

32% 34%

Not being able to do the
things | enjoy

Women (37%) are more likely to identify ‘losing my independence’ as a later-life concern

than men (26%).

Top retirement aspirations

B 2022 2023

GM (3% e/. ‘5% ¢7% ’33%

Spending more time with
friends and family

Travelling

Pursuing new hobbies

‘Spending more time with friends and family’ is a greater aspiration for women (60%)

than men (47%).
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Achieving our aspirations for later life often involves finding a balance between the things we'd
like to do, the resources we have, and the circumstances we find ourselves in. It's not always
easy, but starts with identifying who we are as individuals and what's important to us. Once

we have a good understanding of ourselves, we can start to build a plan that's personalised,

positive, realistic and achievable.

Optimism about the future

While it's an evolving picture, we've seen
year-on-year improvements in how people
feel about their long-term financial planning
for retirement.

With people feeling more positive about the
economic outlook, the number of us feeling
more relaxed about our long-term financial
future has improved. In fact, 40% of those
surveyed in 2024 are fairly or very relaxed,
compared to 32% in 2023. By contrast, the
number of people feeling stressed

12 The Second 50: Navigating a multi-stage life

has dropped from 31% to 23% over the
same period.

Despite this, there's a significant gender
difference in responses. Almost half (48%) of
men feel fairly or very relaxed, compared to
just a third (33%) of women. Moreover, 28%

of women are fairly or very stressed about
planning for their long-term financial situation,
compared to just 17% of men.




Shaping our own future

Key takeaways

The idea of a sudden ‘hard stop’ retirement is no longer the
norm - we are increasingly transitioning out of work.

@ Changing demands and expectations are leading to longer,
and possibly more varied, working lives.

@ Many of us will choose to work later in life, but for most, the main reasons are positive
- keeping our minds active and the overall enjoyment of work and working life.

Transitioning into later life

When to cut back or stop working entirely in Just 28% of surveyed workers envisage
later life is a major question facing us all as stopping employment all in one go as they
we move through our Second 50. Reaching get older. Instead, 40% plan on adjusting

the State Pension age provides a conventional  their work patterns before eventually retiring,
milestone for ‘retiring’, but it needn’t be. Later while 22% don't think they'll ever stop paid
and ‘phased’ pathways out of paid work offer employment. The remaining 10% aren’t sure

a wealth of choices, as we take more personal  how they'll approach retirement.
control of our decisions and make the most of

every aspect of living longer. We're no longer

faced with a ‘work / stop work’ choice on a

particular birthday.

o | willimmediately stop working altogether
(U, 28%

and enter full retirement.

7\ 400/ | will change the way | work (e.g., working part-time or
O on temporary contracts) but only for a while before | eventually retire.

g 14()/ | will change the way | work (e.g., working part-time or on temporary
O contracts) and | will continue paid work throughout.

|‘: o | will keep working as | currently do. Retirement age won't make a
- 8 /0 difference to the way | work.
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Top three motivations to continue working (based on workers over 60 years)

90*

| want to keep
my brain active

42%

| enjoy working
and working life

23%

| feel empowered to
continue working for longer

Adapting to new work patterns

In 1995, the employment rate for 50 to
64-year-olds was 57%. In 2023, that same
figure stood at 71%.1* More of us are working
later into our Second 50, and our research
shows that some don't ever plan on retiring.

However, working later doesn't necessarily
imply an extension of our main career.

In fact, 54% of surveyed workers indicated
they plan on changing the way they work as
they get older, regardless of whether they
eventually retire or not.

As our working lives extend, you might
find yourself needing or wanting to pursue

Job advert terms that are
most attractive to workers
over 50 years

Reliable

Experienced

4-day working week

Flexible working (e.g., hybrid/
working from home)

14 The Second 50: Navigating a multi-stage life

different types of employment, re-skill or
enter new fields. With this in mind, many of us
will need to update our skills to ensure they're
relevant to the modern workforce.

There's also a role for employers, too, who
should aim to foster age-inclusive workplaces
that welcome all generations. Companies will
need to establish recruitment practices that
appeal to the widest possible talent pool and
don't discourage talented older workers from
applying, particularly as workplaces continue
to evolve with advances in technology.

Job advert terms that

are most discouraging to

workers over 50 years
Social media
High-pressure environment
Entry-level position

Start-up culture



Trends in family life and intergenerational networks

Understanding modern family dynamics, and
how they could affect you, is an important part
of planning for your Second 50.

In particular, those aged 45-54, preparing for
or in the early stages of their Second 50, are
most likely to be considered part of a growing
‘'sandwich generation’ - people who bear the
responsibility of providing financial support
to both younger and older generations.®

This starts with many people choosing to have
children later - in 2022, the average age of

a first-time mother in England and Wales

was 31, compared to 28 in 2000° - and so

are more likely to be responsible for
school-age children as they enter their 50s.
Adult children remaining dependent on their
parents for support is also a long-established
trend, as they struggle with uncertain

employment patterns, lower ‘real earnings,
and challenges getting onto the property
ladder.®®

Providing care to ageing parents is another
challenge for many in their Second 50,

with greater life expectancy meaning older
generations are increasingly reliant on care
from younger family members.

Together, these widening responsibilities, both
emotional and financial, can make it harder

to prioritise your own wellbeing needs and
savings for long-term financial goals. All of
this comes at a time when our parents might
have found they have some free income to
boost their retirement savings - an example
of how today’'s Second 50 can't rely on the
experiences of past generations.

The Second 50: Navigating a multi-stage life 15



The ‘multi-stage life’

All of these evolutions in how we live and
work mean that many of us are now living
highly varied and ever-changing multi-stage
lives - differing from the traditional journey of
education, work, retirement.

The multi-stage life offers more flexibility,
giving us all the option of reorganising our
time so that activities (such as leisure, work,
learning, career breaks, caring, etc.) take place
across our whole life, and not necessarily in a
chronological or conventional order.

This means we should all consider how
we distribute our time across the whole
of our lives.

In many ways, the multi-stage life offers us
all an opportunity to explore who we are
and arrive at a way of living that's nearer

to our own personal priorities and values.
Multi-stage living requires us all to think
about the future, re-imagine ourselves, take
opportunities to re-skill, and build new and
diverse networks over time.

16 The Second 50: Navigating a multi-stage life



Your future self

Active leisure
Purpose
Hobbies

Joy

Lifestyle
Good health
Social care
Poor health
Mental health

59oINI9S 1BdIPaY

Households

Purpose

Retired

Career changes
Skills/confidence
Part-time
Full-time

Tax

Income

'Rainy day"
Inheritance
Housing

Debt

Long-term
savings/pension

State pension

Single/couple
Multi-generational
Young/adult dependants

The Five Fundamentals

To help navigate the uncharted territory of
the Second 50, we've identified five key areas
that will define our individual paths through

a multi-stage later life: work, wealth, family,
health and wellbeing. We call them the

Five Fundamentals.

For each and every one of us, these factors
will come together to form an entirely unique
and personal representation of how we could
live through the second ‘half’ of our lives.

Of course, it might not be the smoothest

route, with unexpected twists and turns,

but picturing our future selves can help to
establish a foundation from which to plan and
build an exciting Second 950.

With the inner layer representing our
personal circumstances, and the outer layer
highlighting environmental forces that could
affect them, do you recognise any potential
opportunities or challenges within your
Second 50 Fundamentals?
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Key takeaways

@ The traditional three-stage life model of education-work-retirement
is being replaced by a more fluid and opportunity-filled multi-stage life.

The Five Fundamentals offer a great foundation from which to consider
your Second 50: work, wealth, family, health and wellbeing.

men and women connect with their Five Fundamentals.
As aresult, it's increasingly important that we understand
and prepare for the future we want as individuals.

@ Our research shows there’s a clear divide in how

18 The Second 50: Navigating a multi-stage life



Work

The traditional life model - where we spend
our early years in education, embark on a
career within one organisation or sector,
before eventually retiring - is fast becoming

a thing of the past.

Education is no longer just for the young, as
our ever-changing world demands we adapt
with new skills and knowledge throughout life.
This is particularly true in the world of work,

as we're required to learn and re-skill in order
to remain competitive within busy labour
markets and developing industries.

Here are some other factors to consider when navigating the working
landscape in your Second 50:

Hybrid/flexible working options can be a great way to balance work and life
commitments, such as caring responsibilities, and can also help with the transition
to retirement. These options can give many of us more flexibility to work remotely

and/or to suit our own schedule, if our employment allows or facilitates.

As we enter and move through our Second 50, our priorities and interests could
% see a change in direction at any time. We may want to focus on different things,
such as spending more time with family and friends, travelling, pursuing new
hobbies or volunteering to support causes that we've not had the time for in the
past. We may also decide to change careers, either to try something that we're
more passionate about or to find something that's more aligned with our skills and
interests. There are jobs today which no-one would have imagined 20 years ago.

Adapting your skills doesn’t necessarily mean going ‘back to school - networking,
training, keeping up to date with relevant industry trends or volunteering in our chosen
fields can be great ways of upskilling and remaining competitive in the job market.

The pandemic had a profound impact on many aspects of our lives and emphasised
@ just how quickly and vastly our world changes. Some people were forced into early

retirement, while others chose to retire sooner than planned. Now, several years

on from the start of the pandemic, many are still facing consequences, which may

mean we have to re-evaluate our priorities or seek out new sources of income.

Gender and our working lives

©=

Workplace skills

and experience:

Among those over 60,
women are less likely

to feel their skills and
experiences are relevant
for the workforce today
(59%), compared with
men (67%).

Gaps in employment:
Women are more

likely to have taken a
noteworthy gap in their
employment compared
to men (49% of women,
41% of men).

[>

Transitioning out of working life:
Women are more likely to expect

to have to work longer, with a more
blended transition to retirement, with
two-in-five (39%) expecting to work
part-time or temporarily, until they fully
retire. Men, however, are more likely to
immediately stop working (32% vs 24%).
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&) Wealth

When we're planning for how we'll finance

our later life, it's important to think about all
of our savings and how much income we'll
need to support our desired lifestyle. This will
depend on factors such as spending habits,
family support, housing costs (whether it's
ownership or renting), healthcare needs,
travel plans, and, more generally, ‘what makes
us happy'.

Private or workplace pensions, savings and
investments, owned assets, any debt you may
have, the State Pension, and income from any
work, all need to be considered when thinking
about what you might have at your disposal

in later life. Some of us could also come

into an inheritance or other lump sum, while
others may wish to offer financial support to a
younger generation.

20 The Second 50: Navigating a multi-stage life

Pensions play a big part of supporting our
later years. The State Pension is designed
to offer you a ‘base’ income, but many of us
don't know how much extra our private or
workplace pensions will need to provide on
top of it. Thankfully, if you've worked since
2012, it’s likely that you're one of the 11
million people who have been auto-enrolled
into a workplace pension scheme, helping
you save for later life.*®* However, for most,
the minimum 8% contribution is unlikely to
provide a particularly comfortable, or even
adequate, retirement income on its own.
Those who are self-employed or earn

less than £10,000 don't qualify for
auto-enrolment, either.

Overall, there's still a lot of work to be
done to ensure that all of us have the
understanding and opportunity to save
for a comfortable retirement.




3B

j

£

Starting early and getting into good savings habits can help us all to better save for
retirement. If you've been auto-enrolled into a workplace pension, you'll be benefitting
from your own and your employer’s contributions. Other investments, such as ISAs, can
add to your savings, too. The more we build up, the broader the range of choices we'll
have later.

A key question for us all to ask ourselves is whether our current level of saving will
be enough for the lifestyle we want to enjoy. For many, today’s pressures mean they
simply can't save more. But for others, it's about balancing out today and the future.

Housing costs, whether we own our own home outright or still have a mortgage to pay,
will be a key consideration for many in their Second 50. In fact, an estimated 10% of
retirees in the UK have outstanding mortgage debts, while others may have to meet the
cost of rent.Y’

For many, the State Pension will continue to make up a significant portion of retirement
income. However, with the State Pension age increasing to 67 by 2028, many of us will
likely need to consider spending longer in paid employment.1®

Our research shows that 35% of people aged 50-59 aren't confident they'll be able

to retire with a lifestyle they consider comfortable. If you feel you need more support,
consider getting financial advice. We found that only 14% of those in their Second

50 are receiving financial advice, even though a financial adviser can look at your
circumstances in detail and make personal recommendations to help you feel more in
control. Positively, the Government has also announced future plans for financial advice
firms to offer ‘targeted support’, where they can make suggestions for ‘people like you’
at a lower cost.*®

Gender and wealth

(>

S {3

Retirement planning: Resilience to financial Importance of the State
Almost half (48%) of shocks: 46% of women feel Pension: Women are far more
men feel relaxed about unprepared for a scenario likely to say that the State
their long-term financial in which the main income Pension will be a vital source
planning, compared to just earner of their house was to of income for them (12%),
33% of women. experience an unexpected life compared to men (5%).

event, compared to a third
of men (33%).
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KA Family

Modern family dynamics are completely
different from what many of our older
relatives will have experienced in the past.
People are choosing to become parents
later in life, which could mean financially
supporting school-age children during our
fifties and beyond.® The cost of housing might
also lead to those same children living at
home longer or needing financial support
into adult life.” Blended families, whereby
two people with dependants from previous
relationships come together to create a new

I

family, and caring for ageing parents as their
health deteriorates, can also add complexity
to both emotional and financial pressures as
we try to manage our own Second 50.

While there are a multitude of different
scenarios to consider, thinking ahead can
help you to prepare financially for our loved
ones when they may need it the most.
Some tips for discussing with family or
support networks when making important
decisions include:

Have open and honest conversations with loved ones about plans
and back-up plans. If you manage your finances jointly with a partner,

be aligned in your planning and think about your combined Second 50.

o
o
o

< B

Gender and our approach to family

‘4

Raising a family: 49% of women have had a
break in their career, with the average age at
which this starts being 32 years.

22 The Second 50: Navigating a multi-stage life

Should our ageing parents’ finances no longer meet their life or care
requirements, it's important to consider how the financial burden could pass to
you. The ‘bank of mum and dad’ could become the ‘bank of son and daughter’.

Be prepared for unexpected turns and consider the impact you and
your finances should you or a loved one become unable to work.

Spending time with family: 60% of women
say wanting to spend time with their family is
an important retirement aspiration, compared
to less than half (47%) of men.
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+| Health

Taking care of our physical and mental health is important for making the most of any age,
including our Second 50. We may hope to have many years in good health, but it's important to
be prepared for the possibility of managing more significant health issues as we age.

As always, aiming for an active and healthy lifestyle can help us
to maintain our wellbeing. It can also reduce the risk of having to
stop work earlier than we'd like because of poor health.?°

Our research suggests that faith in the UK public healthcare system is
@ waning, particularly among younger generations, who are more likely to feel
support from a private healthcare provider will be needed in retirement.

@ As we get older, many of us may also need social care in very late life. Factoring
the possible need for and costs of social care into your plans could be really
beneficial in helping you to get the support you require, while easing the
emotional stress it can often place on families. Unfortunately, Government
plans for a ‘cap’ to be introduced on how much you'll have to personally pay
towards social care costs, have been scrapped.?* This makes planning ahead
more difficult, as it's hard to estimate just how much care costs could be.

Gender and health

»
= 'y [
Health in old age: Independence: Women are Financial steps to prepare for
Women are more more likely than men to be declining health: However, men
likely to be concerned concerned about losing their say they're doing more to prepare
about their health in independence in retirement for their future, with over a quarter
older age (82% vs (37% vs 26%). (26%) factoring social care
75% of men). expenses into their retirement

savings needs, compared to just
under one-in-five (19%) of women.
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¢J3 Wellbeing

We believe it's important to take some time

to think about our future wellbeing, including
our financial wellbeing. This is a very personal
journey, and as with many things, it may be
very different from what you valued when

you were younger or what previous
generations experienced.

What are your financial goals? Do
@ you want to save more for retirement,

pursue a passion or provide for loved

ones? Having an understanding of

your financial objectives helps you

to create a plan to achieve them.

ﬁ What will bring us happiness, joy and
purpose in our Second 50?7 And how
does that differ from our first 507

@ How might we want to make

the most of any extra ‘leisure
time’, from active pursuits to
more gentle pastimes?

Y

Gender and wellbeing

&

Comfort in retirement: When it comes to
retirement, almost two-in-five men (37%)
are confident they will retire in a way they
consider comfortable, compared to just
one-in-four (25%) of women.

Y%

Sense of purpose: 27% of women list losing
their sense of purpose as a key retirement
concern, compared to just 20% of men.



What's next

This second edition of our report is a platform from which to continue a wider
discussion about how we approach our Second 50.

It's vital we all consider our options, This report isn't meant to be a blueprint for
responsibilities, challenges, and opportunities how you live your life. Quite the opposite

as we move through life and the world - it's about showing we each have unique
continues to change around us. We can't do circumstances and should tailor our own

it alone either. approach to later life. However, we hope we've

engaged you in this discussion and given you
food for thought as you plan for, or journey
through, your Second 50.

On a wider scale, it's important that we
consider how individuals, employers,
government and the pensions industry can
better work together to help plan for and
grasp the opportunities at hand, creating

a landscape that's fit for purpose.

Our email system and the way we deal with data internally is secure. However, we're unable
to ensure the security of emails before they reach us so please consider this and do not
include any personally sensitive, financial or banking information that has not been
appropriately secured.
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Explore additional resources
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Visit our Money tips hub for more practical money saving ideas, tips to improve your financial
wellbeing and articles about making the most of your pension:
aegon.co.uk/customer/moneytips

Try our financial wellbeing tool and get an in-depth look at the ten building blocks of
financial wellbeing: aegon.co.uk/customer/learn/guides/financial-wellbeing/our-
financial-wellbeing-tool

Find out about our financial wellbeing personas and see where you fit in: aegon.co.uk/
customer/learn/guides/financial-wellbeing/how-to-improve-your-financial-wellbeing

Picture your best life by visualising your future self:
aegon.co.uk/customer/learn/resources/best-life-tool

Read our ‘How you can improve your financial wellbeing’ digital flipbook. This can be
used to further explore the money and mindset building blocks, with more tips on balancing
these to improve your overall financial wellbeing: aegon.theapsgroup.scot/Financial-
wellbeing-2023/

If you have an Aegon account, log in to check on your pension. Do your savings align with
future goals? aegon.co.uk/corporate/login

Don't forget your State Pension - check how much you could get, when it becomes available
to you, and how you could increase it by using the government’s State Pension forecast:
gov.uk/check-state-pension

We firmly believe in the value of advice and its importance when you're making financial
decisions. To find out how a financial adviser can help support you in reaching your retirement
goals on our Financial advice hub: aegon.co.uk/customer/learn/financial-advice

You can find a financial adviser near you by visiting MoneyHelper. There may be a charge for
this. All advisers listed are regulated by the Financial Conduct Authority (FCA): moneyhelper.
org.uk/en/getting-help-and-advice/financial-advisers/choosing-a-financial-adviser
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Notes

Methodology

Unless otherwise stated, the research sample design of the 2023 and 2024 surveys
referred to throughout this document was were nationally representative in terms of
conducted with 900 adult workers in the UK age, gender and region, and matched the
(employed by an employer) and 100 fully sample construction used for a decade as
retired UK residents, all aged over 18. The part of the Aegon Retirement Readiness
research was carried out on our behalf by H/ Survey (a global study, inclusive of the UK and
Advisors Cicero, with 2024 data collected 14 other countries).

between 10-22 July 2024.

Further reading material: The Second 50:

Where 2023 and 2024 datasets are Navigating the multi-stage life -
compared, identical question phrasing was 2023 report

ensured to allow for comparability. The
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million customers across the country. We do that by partnering with financial
advisers and providing workplace pension schemes to over 9,000 employers.!
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